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CHAPTER I 

INTRODUCTION 

 
1.1 Background Of Study 

 
VaVa HRWeO SXUaba\a iV RQe Rf Whe hRWeOV iQ SXUaba\a WhaW Whe aXWhRU 

chRVe fRU aQ iQWeUQVhiS. The aXWhRU chRVe WR dR aQ iQWeUQVhiS aW HRWeO VaVa 

SXUaba\a becaXVe VaVa HRWeO SXUaba\a iV a 5-VWaU hRWeO, haV Whe fiUVW 

BUa]iOiaQ UeVWaXUaQW iQ SXUaba\a, aQd ZaQWV WR NQRZ WheiU SURceVV iQ 

PaQagiQg aQd RUgaQi]iQg a OaUge QXPbeU Rf Za\V.SeeiQg Whe adYaQWageV WhaW 

VaVa HRWeO SXUaba\a haV, Whe aXWhRU SUedicWV WhaW PaQ\ eYeQWV ZiOO be heOd 

aW VaVa HRWeO SXUaba\a, VXch aV biUWhda\V, PeeWiQgV, RU PeeWiQgV Rf VWaWe 

digQiWaUieV aQd ZeddiQgV. The aXWhRU aOVR SUedicWV WhaW VaVa HRWeOSXUaba\a 

haV a YeU\ high RccXSaQc\ UaWe Zhich PaNeV Whe aXWhRU iQWeUacW a ORW ZiWh 

gXeVWV. 

The aXWhRU XQdeUZeQW aQ iQWeUQVhiS fRU 6 PRQWhV iQ Whe SaVWU\ VecWiRQ. 

The aXWhRU chRVe WR dR aQ iQWeUQVhiS iQ Whe SaVWU\ VecWiRQ becaXVe Whe aXWhRU 

haV a gUeaWdeViUe WR OeaUQ YaUiRXV W\SeV Rf SaVWU\ SUeSaUaWiRQV aQd NQRZ ZhaW 

WhiQgV haYe QeYeUbeeQ WaXghW RQ caPSXV befRUe. 

TaNiQg aQ iQWeUQVhiS iQ Whe SaVWU\ VecWiRQ iV a chaOOeQge fRU ZUiWeUV, 

becaXVe iQWhiV SaVWU\ deSaUWPeQW Ze aUe UeTXiUed WR be PRUe WhRURXgh, 

cUeaWiYe, bXW haYe WR ZRUN TXicNO\ aQd SUeciVeO\. IQ addiWiRQ, Whe aXWhRU 

ZaQWV WR RSeQ a bXViQeVV UeOaWedWR SaVWU\ aQd Whe aXWhRU'V ORYe Rf VZeeW fRRdV 

iV Whe UeaVRQ Zh\ Whe aXWhRU chRRVeVaQ iQWeUQVhiS iQ Whe SaVWU\ VecWiRQ. 

DXUiQg Whe aXWhRU'V 6-PRQWh iQWeUQVhiS aW VaVa HRWeO SXUaba\a, Whe 

aXWhRU gaiQed VRPe NQRZOedge abRXW gaUQiVheV aQd fRRd SOaWiQg. GaUQiVh iV 

a PeQX decRUaWiRQ iQ a XQiTXe aQd beaXWifXO fRUP. GaUQiVheV caQ XVe fUXiW, 

edibOe fORZeUV, edibOe gROd SaSeU RU VSUiQNOeV, eWc. The PRVW iPSRUWaQW 

chRice Rf gaUQiVh accRUdiQg WR Whe aXWhRU iV a bUighW cRORXU, fUeVh aQd fRRd 

gUade. FRRd SOaWiQg iV a Za\ Rf aUUaQgiQg aQd VeUYiQg fRRd WhaW iV adaSWed 
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WR Whe cRQWaiQeU, Ze aOVR haYe WR XQdeUVWaQd Whe VXiWabOe cRPSRViWiRQ iQ a 

cRQWaiQeU. 

The aXWhRU hRSeV WhaW ZhaW haV beeQ OeaUQed aQd dRQe dXUiQg Whe 6- 

PRQWh iQWeUQVhiS aW VaVa HRWeO SXUaba\a iV XVefXO aQd PaNeV Whe aXWhRU 

beWWeU SUeSaUed WR face Whe ZRUOd Rf ZRUN iQ Whe SaVWU\ VecWiRQ. The aXWhRU 

iV YeU\ gUaWefXO WR be abOe WR SaVV Whe iQWeUQVhiS SeUiRd aQd dXUiQg WhiV 

iQWeUQVhiS iW UeaOO\ heOSV Whe aXWhRU iQ VNiOOV, cRPPXQicaWiQg ZiWh cXVWRPeUV 

aQd gRRd WeaPZRUN. 

1.2 Industrial Training Objectives 

a. TUaiQ VWXdeQWV WR ZRUN WRgeWheU iQ WeaPV. 

b. PUacWiciQg ZhaW Whe aXWhRU haV OeaUQed ZhiOe iQ cROOege. 

c. PUeSaUe VWXdeQWV WR eQWeU Whe UeaO ZRUOd Rf ZRUN. 

d. TUaiQ VWXdeQWV WR ZRUN XQdeU SUeVVXUe. 

e. Teach VWXdeQWV WR be UeVSRQVibOe fRU Whe ZRUN beiQg dRQe. 

f. Teach VWXdeQWV WR be RQ WiPe, be abOe WR PaQage WiPe aQd ZRUN efficieQWO\. 
 

1.3 The Benefits Of Industrial Training 
 

a. Benefits For Student 

- PUeSaUe WR eQWeU Whe UeaO ZRUOd Rf ZRUN. 

- GaiQ e[SeUieQce ZRUNiQg iQ a WeaP 

- MeeW Whe UeTXiUePeQWV giYeQ b\ OWWiPPR WR SaVV. 

- AddiQg cRQQecWiRQV ZiWh SeRSOe aURXQd WhaW ZiOO be XVefXO fRU Whe fXWXUe. 

- LeaUQ WR deYeORS \RXUVeOf PRUe RSWiPaOO\ iQ a UeaO ZRUN eQYiURQPeQW. 

b. Benefits For Ottimmo International MasterGourmet Academy 

- BXiOd a UeOaWiRQVhiS beWZeeQ caPSXV aQd iQWeUQVhiSV WhaW VWXdeQWV XVe 

fRU iQWeUQVhiSV. 

- IQWURdXce OWWiPPR WR Whe RXWVide ZRUOd, VR SeRSOe NQRZ beWWeU. 

- HaYiQg a UeSUeVeQWaWiYe (Whe VWXdeQW) WR aSSO\ aQd iPSOePeQW VNiOOV 

OeaUQed fURP OWWiPPR IQWeUQaWiRQaO MaVWeUGRXUPeW AcadeP\. 
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c. Benefits For Vasa Hotel Surabaya 

- The hRWeO geW Whe RSSRUWXQiW\ WR geW a SRWeQWiaO ZRUNfRUce. 

- EVWabOiVh cRRSeUaWiRQ beWZeeQ OWWiPPR IQWeUQaWiRQaO MaVWeUGRXUPeW 

AcadeP\ aQd VaVa HRWeO SXUaba\a. 


